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CALLING ALL AUDITORS /BOUT HELP

From the boginning Ron has been able to holp peoplc. He has achieved
Clears as a regular thing. It finally bocemo apparent that for some reason
others could not do this, so for ycars hs has workcd on mcthods te rcduce
the possible mistekes an auditor could make. Skill is needvd, 80 training
is geared to produce an auditor who can sit #till, put his attontion upon a
pro-clear, end cycles of actions eto., etec, Tho Auditor's Code, the TRs and
more and mors foolproof rundowns are examples of Ron's achievements in this
direction. From the vievpoint of Help - the necessity for the Auditor's
Code is an eyeopener as to the case level of the average auditor, There 1is
not one point therein which is not self-cvident to all. Invalidation -
evaluation? None but those who 'can't help' would ever flud in that direct-
ion. 'Don't gct angry', 'don't discuss cases with others' 'flatten procasses’
‘never leave the pc in mid-scssion'. Trainirg emphasisos the ability to
keep interest and attention on the pre-clear, to 4o nothing to disturd or
startle him, All thece points are so obvious; why has it been necessary
to push them home with such strictness?

A lot we learr is technique that the highost toned thotan would have to
know, such as finished cycles of action, This is technical know-hov necess-
ary to the successful application ofmuoh s prceisctsgience ss this. The facts
of the mind and its manifestations in scssion, mis-emotion to be expected,
thc fact-that 'looking at' de-intonsifies encrgy masses - these things are
legitimate data. But a vory large proportion of our training is spent on
producing an auditor who cew audit successiullyin spite of his case. In other
words on has had to take what he hed in the form of material and meke the
begt of it. By concentruting on strict training drills, the indoctrimation
of the Auditor'!s Code ard the improvemcnt which could be achicved in a student's
own cage during the training time, he has produced auditors who can get good
results. But often not good enowgh., Obscrvation of some auditing results
over the pmet few veeks, has made it clezr that the biggest obstacle to clear-
ing is the auditor himgelf, " If he is not up to being able tc help, he will, -
albeit unconsciously, dectroy. Little cvaluations, invalidations: coming off
the process befors it is flattened; thesc are all things that happen with
most of us. ~ BExactly how destructive this sort of thing can be, has to bde
experienced to be understood. Therec is now a swre and fairly fast way to
deal with this and that is - GCEY/ LELP RUYW ON QURSILVES. This should be
number one priority of every HGC's prograume. Get ynur auditers flat on llelp.
The same thing applies to the ficld., Get yourselves audited, co~audit, stick
to it and don't be content until you ARE clesar. Keep auditing and don't have a
case while you are suditing, but get cleared.

As I see it this is the only thing which stands between us and 100t success
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